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About us 
 

 
Saint Barnabas Dalston (SBD) is a Church of England congregation which began in 
2010, seeking the renewal of the city spiritually, socially and culturally as Jesus Christ is 
made known to the glory of God. 

Vision 
The vision of St Barnabas is to reach Dalston with the gospel of the Lord Jesus Christ, 
presented in a form that they can relate to, with a particular interest in its artistic and 
creative communities and in young families.  
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Who We Are 
St Barnabas’ Dalston church family is a wonderful mix of talented, godly, fun-loving, 
kind-hearted people united together around the gospel of Jesus Christ. We gather 
together to bring glory to God, for our spiritual encouragement and growth and so that 
the gospel of Christ would have an impact on our community and friends. We are an 
eclectic group with many distinct professions, passions, hobbies, interests and needs, 
yet our times together are often thoughtful, good-humoured and encouraging. 
 
In general, SBDers are socially and culturally engaged and environmentally conscious, 
with a concern for social justice. We place a high value on community. Like a lot of East 
Londoners, our lives are busy with work, family and play, bringing pressures on time, 
finance and relationships. East London provides endless new places to eat, new causes 
to support, new art to engage with - all of which is both stimulating and exhausting! At 
the same time, SBDers are committed to the church with their time and energy, pulling 
together during this time of the interregnum. We are hopeful and prayerful for the Lord’s 
guidance in a new appointment and, in many ways, it has engaged us to eagerly await a 
new vicar with vision and passion for our church family. 
 
Many of the church family have been together for many years and there is a strong 
feeling of community: being sacrificially responsive to each other’s needs, bearing with 
each other’s challenging life circumstances and prayerfully supporting one another. The 
arrival of 15 babies in the last three years has changed the shape of church family life 
and involvement, yet all remain deeply committed to Jesus and to each other. 
 
We love… 

● A party and a dance 
● Bring and share lunches 
● Our buildings - even if they’re a bit cold at times! 
● A meal train - and the return of the tupperware... 
● Art, music, theatre - the whole cultural shebang 
● Hanging out - coffees, lunches, dinners, brunches - we love food! 
● Honesty - when something is hard or complicated, we say so  
● Our city - we love London 
● Our joint services with our sister church Grace Church Hackney, especially 

Prosecco at our Easter Day Service 
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Our jobs 

  
         Our hobbies 

 

 
(Please note, font size is random and not representative of any hierarchy.)  

Demographics  
We currently number approximately 50 adults and 32 children (mostly aged 0-13 years) 
Most adults are aged 30-45 years. 

● 80% of the adults are married, virtually all have children.  
● 20% of the adults are single, the majority of these women. 
● 75% of the church is British, with others from Australia, Europe, South Africa, and 

the USA.  
● Around half of the church live locally within walking distance, but some, having 

moved out of Hackney, continue to come to the church from further away. 
 

History 
St Barnabas’ Dalston is a church plant, planted in 2010 from Grace Church Hackney 
(GCH), which itself was planted from St Helen’s Bishopsgate in 2004. We have also had 
links to the Redeemer Church (New York) City-to-City church planting movement. A 
large proportion of our planting congregation worked in the arts and creative industries 
and we were formed with a Bishop’s Mission Order (BMO) to reach out to the creative 
communities within the area, thereby complementing other, parish churches. This focus 
continues as we reach out with creative activities in the local area and with a distinct 
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aesthetic to our services. As more members of the congregation have had children and 
with the arrival of some new families, the church has also developed its ministry towards 
families and young people, leading to the addition of a Children’s and Families’ Worker 
to the staff team three years ago. 

 

Sunday Worship 
The centre of our life together is a weekly service at 4.30pm on a Sunday. This service 
has a regular, formal structure of Common Worship liturgy and gospel content, but a 
relaxed atmosphere, with small children welcomed. Dress is casual. Our previous vicar 
didn’t wear robes and rarely wore a collar.  
 
We are interested in aesthetics in our church services with care given to our service 
sheets, the layout of chairs and lighting. The sociable aspect of being in church together 
is also a priority: we often serve tea and coffee before as well as after the service.  
 
The pattern of our service includes regular confession and the declaration of 
forgiveness. The preaching of the Word is central and we express our need for renewed 
reassurance through the Lord’s Supper. We celebrate Communion every week as a 
whole church family. Children and adults who are trusting in Christ are invited to take 
part, however wavering their faith. 
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We currently run 3 children’s groups during the main Sunday service:- creche for 0-3 
year olds; Barnies Kids (BK) 1 for 3-7 year olds; BK2 for 7-11 year olds. Children leave 
the service before the reading and re-enter to join in the Lord’s Supper. Our Barnies 
Youth (BeYond) 11-14 year olds do a mixture of staying in the service and leaving for 
their own Bible study. Each of these groups have two leaders each week and there are 
around 20 adults involved in the children’s ministry. Our Children’s and Families’ Worker 
leads three all age services a year (Advent, Palm Sunday and Pentecost). During these 
services the children stay throughout and the sermon is replaced by a short interactive 
talk. 
 
We are committed to the supreme authority of Scripture for faith and conduct, and 
recognise the importance of making this relevant and applying it to our lives and our 
culture. Our preaching model is to teach expositionally through books of the Bible in the 
main, with occasional thematic series. The majority of the preaching schedule is taught 
by the Vicar and sermons tend to be 20-25 minutes in length. We have five to six lay 
preachers from within the congregation and outside speakers occasionally (both men 
and women). 
 
Prayers are led by members of the congregation, and aim to connect to the message of 
the sermon, as well as addressing current issues affecting our congregation, society or 
the wider world. For some time, we had a monthly prayer time which took place during 
communion, where church members could request prayer from members of a prayer 
team. It was really beneficial for all concerned and we hope to pick it up again soon. 
 
We are fortunate to have a number of gifted musicians within our congregation, 
including a professional cellist, who works part-time to coordinate the music. The style 
of the music is chosen with the outsider in mind and often themed around common and 
accessible musical genres (classical, folk, jazz), so that those new to church would 
recognise a genre of music even if they were unfamiliar with the words/hymns. The 
songs tend to be a mixture - mostly hymns with other shorter songs and contemporary 
songs. Instruments vary from violin and cello, to piano, xylophone, guitar and drums. 
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Theology  
 
When the church was planted eight years ago, there was a oneness of heart, mind and 
purpose as people were passionately committed to the gospel of Jesus Christ and His 
impact on our work, creativity, family and community. We seek to be defined by growing 
in and living out the grace of God, as we joyfully take hold of all that Jesus has done for 
us. While the church had more conservative evangelical roots, the current congregation 
comes from a range of theological backgrounds. The vast majority of church life is 
defined by that which unites us more than areas of disagreement. 

 

The church has long held a strong doctrine of creation that in all our cultural activities 
we are to reflect the good and loving rule of God in our lives. There is a strong 
appreciation of all of life coming under the Lordship of Jesus and a commitment that art, 
politics, education, work and all the ordinary activities of human life find their fullest and 
intended meaning in love and service of God.  
 
St Barnabas’ is committed to the public preaching and private study of the Bible as the 
Word of God. It is committed to the personal and public communication of the gospel of 
Jesus and source of life and salvation. We are united around the gospel of Jesus Christ 
and the doctrines of ‘first importance’ (1 Corinthians 15) the revelation of God in the 
Scriptures, the deity of Christ, salvation by grace alone and not by works, salvation 
through Jesus Christ alone, the resurrection of Christ, and the indwelling and sanctifying 
work of the Holy Spirit.  
 
There is some ‘agreement to disagree’ across the church and leadership team over 
secondary theological issues, such as gender roles in senior leadership, but we are 
united in a common respect for one another, the nurturing of gifts of all members of the 
church, male and female, and building one another up in love.  

8 
 



 

 
When the church began, we only had men preaching at our regular Sunday service, but 
in 2016, through discussion and study, the vicar led us to the new position of having 
female preachers. The majority of the preaching remained the responsibility of the vicar 
but other speakers are now both men and women. It was a position the majority felt 
comfortable with, within the bounds of conscience and conviction.  
 
Not surprisingly, the appointment of a new vicar has raised the question of whether that 
might include a woman. We are not a parish church and so are not legally entitled to 
make a request under provisions of the House of Bishops’ declaration. However, there 
would be staff and members who would find the appointment of a woman challenging 
and would, out of conscience and theological conviction, leave the church family. 
Equally, out of conscience and theological conviction, other members would find any 
restriction in the application process challenging and have voiced similar intentions to 
seek fellowship elsewhere if this were to happen. For this reason, we would seek to 
appoint a vicar who understands the diversity of views and who will continue to 
encourage unity for the sake of the gospel. 
 
Whilst this topic has naturally come to the forefront during this process, we have spoken 
about this in love and it does not reflect a divided congregation. We are united around 
the gospel of Jesus Christ and there is gracious disagreement on this topic.  
 

 
When the church was established, these were the values we inherited and adopted 
from Grace Church Hackney: 
 
The gospel of the Lord Jesus Christ is central to everything 
We believe that the gospel is God's power for salvation and no part of our culture and 
activity should be shielded from its transforming influence. It is what all people, both 
Christians and non-Christians, need most. Living faith in the good news of Jesus Christ, 
by the power of the Holy Spirit, is what brings us into relationship with God and that 
causes us to change and grow to be like Christ. 
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The gospel will therefore be central to our life together in Word and sacrament. We will 
seek to share, live out and be shaped by the gospel in every aspect of our lives. 
 
The Gospel makes us outward looking 
The gospel must be made applicable to (not altered for) particular people, times, and 
circumstances so that evangelism will be effective. We will seek to intentionally build 
friendships, living out and communicating the gospel in ways that make sense to our 
culture. 
 
The Gospel creates community 
Community is central to Christian identity and maturity: God calls us into his church 
where together we are built up by gospel speaking and gospel serving. Community is 
central to Christian mission: Loving Christian community is a powerful evidence of 
God’s reality. Mission takes place as people see our love for one another. We will seek 
to build and welcome outsiders into authentic community. 
 
The Gospel leads us to love the City 
Social and cultural involvement for neighbourhood and city renewal is: rooted in the just 
and loving character of God; a necessary part of faithful godliness; and gives credibility 
to gospel witness. We will encourage one another to glorify God and serve others 
through the workplace, business, community projects, campaigning for justice, 
government and artistic endeavour. 
 
The Gospel leads us to seek the growth of the church 
We are committed to working with Grace Church Hackney to plant new churches within 
the London Borough of Hackney, creating a collegial network of new churches. We will 
seek to raise up and train servant leaders for the task.  
 
[This part of our values we haven’t quite realised and needs some revisiting, though it 
was our heart at the beginning.] 
 
The Gospel drives us to dependence on Christ in prayer  
We recognise that unless the Lord builds, the workers labour in vain. We will seek to 
depend on God in prayer as a regular community discipline and as a personal 
responsibility at all points of decision and need. 
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Midweek activities 
 
Splinter groups 
‘Splinter groups’ meet weekly in homes to eat, study and apply God’s Word, to pray and 
offer pastoral support. These groups each have two leaders and individual studies are 
led by different members of the group. The discussion is usually based on the sermon 
preached the previous Sunday. It is not the custom for the Vicar to write and supply 
material for these groups. The vision for these groups is for them to be diverse and not 
simply ‘people like me’. However, practicalities such as jobs and childcare can be a 
challenge which is where other groups mentioned below have also sprung up. At peak 
we would have three groups running but currently only one large group is meeting 
regularly and mainly attended by single people.  
 
There have been a few occasions where Splinter groups came together for a month and 
we met centrally for teaching on different tracks led by the Vicar and members of the 
church. These have really beneficial times of thinking about topics together in different 
groups to normal splinter gatherings. One time we looked at Tim Keller’s, Reason for 
God; another we split into three tracks and considered prayer, culture and relationships. 
 
Prayer gathering 
On the first Wednesday of the month, a church-wide prayer gathering is held instead of 
splinters. This is run by the Vicar with an informal feel but often based upon evening 
prayer. It usually includes a meal and is attended by six to ten people. It has been 
hosted in a home as well as at church. During the interregnum we have started a prayer 
drop-in for anyone available to pray briefly before the Sunday service each week.  
 
Parents and little ones 
There is a weekly drop-in for mums and little ones on the mezzanine of the Mission Hall 
for support and prayer. It’s a group that’s self starting, self-sustaining and deliberately 
low key. 
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Book Group 
A book group was also proactively started and is led by a church member. It meets 
monthly to discuss a Christian book. This last term they have been looking at Tim 
Chester’s Enjoying God.  
 
Monthly men’s social 
SBD men enjoy a social on the last Thursday of each month to meet and chat in a local 
pub. This was initiated by the leadership team and is organised via a WhatsApp group. 
 
Occasional weekend training 
We have had a number of weekend morning training times. This has been organised by 
the Vicar but with individual sessions led by members of the congregation. They’ve 
been great times to think more deeply than a Sunday sermon and have resulted in good 
conversations and times together. We also had a series of mornings (run with our sister 
church Grace Church Hackney) to train church members in preaching. Following this, 
several members of the congregation began to preach. 
 

Social activities 
Most weeks after church a small group will go to a pub around the corner to continue 
chatting and catching up.  
 
Since many church members are involved in musical performances or the arts, there 
are often activities that those who are able to make it out in the evening are encouraged 
to support. For example, recently our music leader performed Bach pieces on her cello 
at a book launch. Many from SBD supported this and other events like it.  
 
The church has also been faithful in supporting individuals at times of need, such as 
illness, the arrival of babies and bereavement, with meal trains, prayer and pastoral 
support. 
 
Bring and share lunches 
We have several bring and share lunches through the year, held at SBD before the 
service, and usually scheduled to coincide with the need for a good catch up eg, after 
the summer break. The lunches need a little set up by the Vicar and others, but SBDers 
are fantastic cooks and there is always plenty of food. A few years ago a church 
member organised a special edition ‘safari lunch’ where we all moved between homes 
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each course. This was a brilliant way to mix people up and give more time and space 
for conversation. During the interregnum the church is meeting for bring and share 
lunches most months to deepen friendships and have the occasional update from the 
Leadership Team. In between the end of the lunch and the 4.30pm service, there is 
often a visit to Hackney Downs to give boisterous kids a runaround. Others stay to 
garden or clean at the church and hall.  
 
Weekend away 
We have a church weekend away every two years during the summer term, for 
fellowship, Bible teaching and deepening of relationships. We’ve visited Latimer House 
and Denham Grove for weekends away - with speakers over the last few years being 
Nigel Beynon preaching on Hosea, Glenn Scrivener on Evangelism and Giles Fouhy, 
our former vicar, and Alexandra Lilley on Relationships and Community. Any SBD 
weekend away would not be complete without our famous quiz nights, which provide 
the healthy mix of hilarity and competitive spirit. In the alternate years we plan a day 
away to get together - usually a gorgeous trip to Botany Bay beach with a hearty pub 
dinner of fish, chips and local pale ales. 

 

Outreach to the community 
Kids 

● School Assemblies, classes and visits. Our Children’s and Families’ Worker has 
built up good relationships with two local primary schools, Shacklewell Primary 
and Halley House, and is invited to run RE lessons and assemblies, as well as 
hosting school class visits to the church at certain times of the year, including 
Harvest and Christmas. These have been planned and often led with the Vicar 
and have continued in his absence.  

● Art Club offers themed crafts, snack time and singing on the first Friday morning 
of each month for pre-school kids and their parents, aiming to befriend and 
develop relationships with local families. We pay a local mum to plan and run it 
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with help on the day from our Children’s and Families’ Worker, SBD volunteers 
and our Vicar. 

● A youth group called TRU runs every Thursday evening for children aged 9-14 
from the church and their friends. It is run jointly by our Children’s and Families’ 
worker and the Children’s worker at Grace Church Hackney, with other leaders 
coming from the SBD congregation. The Vicar may visit very occasionally but is 
not otherwise involved. The evening includes games, craft, tuckshop, table tennis 
and input from the Bible.  

 
Shacklewell Community Choir 
A local choir for adults and children (age 8yrs +) set up by SBD five years ago. The 
choir rehearsed in the church hall Mondays 6.30-7.30pm and would perform concerts 
twice a year in the church buildings, sometimes combining with other choirs to make an 
evening of entertainment, hosting a BBQ and raising money for local or national 
charities. Currently the choir isn’t meeting due to a lack of choir director and church 
members to attend/run it. It is hoped that this will be re-kindled. 
 
Open to Question 
This evangelistic group is led by the Vicar and a member of the congregation. It seeks 
to address questions that people may have about Christianity and faith. The group 
discussion is opened with answering questions that participants have brought to the 
table. The focus is to allow any question to be treated with care and respect as well as 
introduce the notion of a personal and knowable God in Jesus Christ. These groups 
have met in a local pub and have run from a few weeks to a few months, depending on 
the group and their particular questions and needs. 
 
‘Second Saturday’ 
A small group meets monthly to pray and reach out to the local community around the 
church building. This includes giving out flyers of upcoming church services, speaking to 
people about the church and the gospel and offering to pray with them.  
 
Hackney Winter Night Shelter 
The HWNS works with the community ‘to provide warmth and shelter to homeless 
guests through the cold winter nights and to support them in rebuilding their lives’. 
Seven nights a week between November and March, a venue in Hackney opens its 
doors to the Shelter guests.  Each night, a different team of volunteers, led by a shelter 
coordinator, welcomes the guests and gives them a hot cooked meal and a bed for the 
night. SBD becomes one of those venues on Friday evenings for two months of the 
winter. This is led by a team of coordinators, two of whom are church members, but the 
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rest of the volunteers are both from within SBD and, increasingly, outside SBD. We are 
able to host up to 15 homeless people in our hall.  Volunteers cook (evening meal and 
breakfast), safeguard and look after those sleeping in the hall overnight. This has been 
a useful bridge for volunteers from the community to build friendships with church 
members, and to be involved in the community work of the church. 
 
Talks and events 
We have held several one-off evening talks where a member of SBD who has expertise 
in a given field gives a talk with some light touch Christian viewpoint. Mainly social with 
drinks and snacks, these events were designed for friends or family to come and visit 
the church in an accessible and low key way.  
 
There is a keen desire for these to continue and to cover a wide range of topics in which 
the gospel has something to say about our culture. They have been seen as a crucial 
way of working out our BMO - engaging with artistic and creative people with the 
conviction that our faith has implications for every area of life. In recent years we hosted 
a discussion about the European referendum, a theological exploration of food, a 
discussion on mindfulness and a recital and reflection of World War I poetry.  
 

Special church services 
Christmas, all advertised to the local community 

● Carols by Candlelight - up to 300 people fill the church and a joint choir & 
musicians from GCH and SBD perform. Whilst we share musical resources, we 
hold separate Carol Services for each of our congregations. During the Carol 
Service there is a children's Christmas Party in the hall where children celebrate 
and hear the Christmas message.  

● Christingle (Joint with GCH) All age family service the Sunday before Christmas. 
● Christmas Day (Joint with GCH) - a morning all age service  

 
Easter 

● Good Friday 
○ daytime children’s activities (joint with GCH) centred around a number of 

different craft activities themed on the Easter story and culminating in a 
storytime of the Easter message. 

○ evening (joint with GCH) Tenebrae service - a dramatic service of music 
and readings of the events leading up to Jesus’ crucifixion and burial. 
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● Easter Sunday (joint with GCH) - a morning service with many guests to 
celebrate the resurrection of Christ, with concurrent children's’ activities; 
prosecco served at the end 

● Special Ash Wednesday and Maundy Thursday services (joint with GCH) are 
also held but not with an outreach focus. Both are beautifully reflective services 
with thoughtful musical pieces.  The Ash Wednesday service includes the 
opportunity to receive the sign of the cross as well as take communion together. 
Maundy Thursday service is equally contemplative and dramatic, as we 
remember the Last Supper and then gather outside in our courtyard around a fire 
reading the narrative of Peter’s betrayal. 

 
Annual memorial service 
A Memorial Service has been held the last two years in July to serve the community and 
church family in remembering those who we have lost. It is a midweek service and 
invitations are sent locally in the area and by invitation to friends. It is designed to allow 
space to safely remember and honour those who have died and reflect on the hope held 
out in the gospel for life beyond death. The Vicar would speak at this and lead the time 
of remembrance. Other church members lead the service, provide music and 
refreshments. 
 

Buildings 

St Barnabas’ was established by a major public school, the Merchant Taylors’, who in 
1890 acquired a plot of land behind some factories in Shacklewell Row to build a 
mission house and chapel. It was very much the done thing at this time for public 
schools and Oxbridge colleges to establish frontier outposts in the London slums, partly 
to do good works spiritually and socially, and partly to give their privileged students a 
glimpse of how “the other half” lived. 
 
One of the Merchant Taylors’ boys who came out to the Mission in the 1890s was one 
Charles Herbert Reilly, who later became the architect of this church. Reilly had the 

church built in 1909/10 and 
built it in a stripped-down 
version of a Byzantine 
basilica complete with 
concrete barrel vault and 
saucer-shaped dome. 
There is a tough and 
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functional-looking aesthetic of plain stock brick and exposed concrete, with all the effect 
coming from pure proportion and contrasts of dark and light; the church has been 
popular with critics, who have seen it as prefiguring inter-war Modernist buildings like 
Battersea Power Station. 
 
The Church Hall  

When the church began, the buildings were in a state of disrepair, having been largely 
unused for 30 years. A large fundraising effort was undertaken, and over £100k raised 
(from congregation members, GCH and external supporters) to refurbish the church hall 
for use by church and other groups, including renovating the kitchen and toilets. 
 
SBD was granted 99 year leases, starting in August 2012, for both the church and the 
Mission Hall by the Diocese. It pays rent for the Mission Hall, but has the option of 
paying lump sums (of at least £20,000) to reduce the amount of rent it is charged each 
month. A payment of £200,000 would reduce the rent to peppercorn level. 
 
We employ a Hall Manager who coordinates the rental of the buildings to outside 
groups, aiming to use the space the help creative groups in the area; to forge 
relationships with them, as well as to raise income. 
 
The main church building needs significant work too. This currently has no heating, so 
cannot easily be used in the winter months. There are some cracked windows and the 
electrics and fuse boards are old. We are currently getting quotes for glazing, the 
renewal of the heating and electrics in this building, and will then look at fundraising 
both through external grants and from within the congregation. We have had a recent 
insurance inspective (March 2019) and no immediate requirements have been raised. 
We recently had a quinquennial inspection this year, but are awaiting results. We have 
repairing liability under the leases (for church and hall). 
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St Barnabas’ does not own any accommodation for our vicar, so we pay for private 
rented accommodation. We recognise this is not the most sustainable use of our 
resources, so have started some work to explore options for developing accommodation 
onsite or potentially buying a property. 
 

 
 

About Dalston 
Dalston is a lively neighbourhood in the London Borough of Hackney, one of the most 
ethnically diverse boroughs in the country.  It has become one of the more recent East 
London locations for the young and trendy. It has a bustling high street, Kingsland 
Road, which shows signs of gentrification in the new build flats and now an M&S food 
store but it sits happily across the road from the Poundland and bustling Ridley Road 
Market (established in the 1880s) full of Afro-Caribbean, Asian and European fruit as 
well as fish and meat from every part of almost every animal!  
 
Time Out describes Dalston as full of multicultural food joints as well as arthouse 
cinema (The Rio), theatre (Arcola Theatre), local community spaces (The Curve Garden 
& Dalston Roof Park) as well as micro breweries, one of which (40ft) is run by a 
member of the church.  
 
Its high concentration of arts studios for screen printers, illustrators and painters as well 
as burgeoning shared work spaces like the Print House, mean that small creative 
businesses (photographers, fashion labels, designers, print presses amongst many 
others) find their workplace here too. 
 
Pubs are plentiful and three that we alternate around after church are the Shacklewell 
Arms, Hand of Glory and The Railway Tavern. 
 

18 
 

https://www.timeout.com/london/things-to-do/dalston-area-guide
https://riocinema.org.uk/RioCinema.dll/Home
https://www.arcolatheatre.com/
http://www.dalstongarden.com/
http://www.dalstonroofpark.com/
https://www.40ftbrewery.com/
https://www.bootstrapcharity.com/
https://www.shacklewellarms.com/
https://www.shacklewellarms.com/
http://www.jaguarshoes.com/venue/hand-of-glory/


 

The two overground stations, Dalston Kingsland and Dalston Junction, as well as 
frequent bus routes in every direction make the journey into town doable in 30 minutes.  
 
Architecturally, Dalston is a mixture of 18th- and 19th-century terraced houses and 
20th-century council estates, but it’s undergoing rapid gentrification. Current property 
prices are 8% above the London average, with many shiny new one to three bed 
apartment blocks going up attracting young professionals, along with the combination of 
local music and nightlife and proximity to the City (just a bus ride/cycle away). 
Historically there have been few chains on the Kingsland Road but more are arriving.  
 
Less than half of Hackney’s residents describe themselves as Christians – a 
significantly smaller proportion than in London or England. The borough has relatively 
high proportions of people of the Jewish and Muslim faiths and people with no religion 
or who declined to state one.  

 
The Hackney Peace Carnival Mural created in 1985, 
depicts a group of people marching for peace against 
"the bomb" and has become an important cultural 
statement from that era. It can be found between the 
redeveloped Dalston Junction station and its shiny 
apartment blocks and the nestled treasure of the 
community-run Dalston Curve Garden. 
 
 

 

Church Leadership and Governance 
 
Relationship with Grace Church Hackney (GCH) 
We describe our relationship with Grace Church Hackney as sister churches and 
function independently with individual autonomy. We celebrate the main festivals of the 
church calendar together (Epiphany, Ash Wednesday, Maundy Thursday, Good Friday, 
Easter Sunday, Christmas Day) and share in various other training and social activities. 
The two staff teams have up until now been joining for prayer on a Monday morning. 
The TRU youth group on a Thursday evening is run by the childrens workers by both 
churches, for the children of both churches and their friends. Although the churches are 
different, there are strong social ties between the congregations and the shared 
services are an important part of our SBD life. 
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Grace Church Hackney Trust (GCHT) 
SBD and GCH both come under one charitable Trust that bears legal responsibility for 
both churches and their resources (finances, buildings and personnel) and ensuring the 
wise use of those resources, in line with the Trust's objectives of "the advancement of 
the Christian faith as defined in Clause 9.1 of its Articles of Association”. The Trust is 
also charged, in the BMO through which SBD exists, with managing the business of the 
church. 
There are five trustees - two from SBD, two from GCH and one other. The chair of the 
Trustees is Nigel Beynon, a member of SBD. The Vicar will need to provide reports to 
the Trust as well as regard them as stakeholders in strategic decisions, but in terms of 
routine operations, the relationship between the Trust, Vicar and Leadership Team is 
intended to give fairly broad operational independence to those on the ground at SBD. 
 
Leadership Team (LT) 
The Leadership team of four people (plus Vicar) aims to reflect the congregation with 
male and female, married, parent and single members. The current team has been 
formed to see the transition through, with some remaining after the new appointment 
and others stepping down. Our current practice is to involve the congregation through 
an annual general meeting, which includes a finance report, and other occasional 
congregational meetings when needed. The Trustees and Leadership Team between 
them discharge the functions similar to a PCC.  
 
Bishop’s Mission Order (BMO) 
We fall within the geographical parish of St Paul’s West Hackney, though we are not a 
parish church but exist under a BMO. We have a good relationship with St Paul’s Parish 
and with the Vicar there, as well as with the Deanery.  
The Church of England describes a BMO as such: 

1.2 The purpose of a Bishop’s Mission Order is to affirm, enable, encourage 
and support a new mission initiative within the overall ordering of the life of the 
Church. 
1.2.3 The Church of England is committed to sharing in God’s mission through 
developing a “mixed economy” of fresh expressions of church alongside 
traditional parish churches. The Bishop’s Mission Order is designed as a flexible 
tool to support the development of this “mixed economy” in contexts where wider 
recognition is necessary and helpful. 
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As such our new vicar will be the vicar of St Barnabas’ Dalston Church, rather than a 
local parish. Given that SBD is not a parish church, there are no duties to carry out 
baptisms, marriages and funerals. 
 
Splinter group leaders 
These leaders meet a few times a year providing another context in which issues 
relevant to our life together are discussed. 
 
Children’s leaders 
The Children’s and Families Worker’ holds meetings once a term with the leaders of 
each of the various children’s groups, to deliver training, feedback and support. Leaders 
have also attended other training offered by the Diocese and occasionally other 
organisations. 
 
Wardens 
A new group has been formed to oversee the practicalities of the buildings and pick up 
on urgent needs, liaising with the hall manager and with the Trustees. 
 
Employees and volunteers 
The Vicar has line management accountability for:  

● One part-time Children’s and Families’ Worker (15 hours/week) 
● One part-time Music Coordinator (6 hours/week) 
● One part-time Church Administrator (2 hours/week freelance) 
● One part-time Hall Manager (12 hours/week) - not a church member 

 
GCH Trust finance administrator also works five hours/week on SBD book-keeping, but 
this work is managed by the Trust and not the SBD Vicar. 
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Finances 
The GCH Trust oversees the finances of both St Barnabas’ and Grace Church. There is 
one account through which all GCH and SBD income and expenditure are managed, 
however those are kept separate for each church with an expectation that each church 
is financially self-sufficient. The Trust employs SBD’s staff and reimburses the Diocese 
for the cost of the Vicar, in accordance with the BMO. The Trust pays for the Vicar’s 
accommodation. The Children’s and Families’ Worker is funded through time-limited 
ring-fenced giving, raised from church members through Gift Days, but we are looking 
to move to cover this by the regular giving of the church as the worker is now a proven 
resource. 
 
SBD has a newly-appointed volunteer SBD Treasurer who oversees the finances of 
SBD and briefs the leadership team. SBD book-keeping and associated audits etc 
remain with the Trust. 
 
SBD was subsidised by GCH until the financial year 2016/17. The Trust and the 
churches' leadership teams have since expected that each of the churches will be 
financially self-sufficient. SBD has sometimes struggled to cover its running costs and, 
prior to the departure of its vicar, was running a deficit of about £200 a month, when 
comparing income (through giving and hall rental) with expenses (including the vicar’s 
stipend and housing). We are seeking to correct this through encouraging the 
congregation to increase giving, as well as through increasing hall rental bookings. Our 
reserves are also below the three months running costs each church is to have set 
aside (so that staff can be paid for their notice period should one or both churches need 
to close) and the additional provision expected of the church for the building 
maintenance and repairs for which it is liable.  This deficit is expected to be corrected 
over the interregnum period. 
 
As noted above, we have just had a quinquennial inspection, and await the outcomes. 
These may recommend certain works be undertaken. Less immediately, we would like 
to look at church building renovations, so the main church can be used all year round 
(including for rental). We will initially seek external funding options once quotes are 
received for this work. 
 
Because SBD operates under a BMO, there is a much-reduced contribution to the 
Common Fund, to reflect the fact that the Trust covers the cost of clergy stipends, 
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accommodation and expenses in full, as well as having repairing liability for SBD's 
buildings and renting GCH's. 
 
The topic of giving and money has been addressed in the church approximately once a 
year. No collection is taken on a Sunday to avoid visitors feeling uncomfortable, but 
regular church members are encouraged to give regularly; generously, cheerfully and 
sacrificially to serve the gospel work of the church. 
 
More detailed financial information is available on request.  

 
 

Opportunities for future ministry 
● We have the freedom of not being tied to a parish and an opportunity to build 

community links based on relationship and not simple geography, although many 
of us are very local. We would love to fill our buildings with people - every day of 
the week, as well as on Sundays.  

● We would love to create a community around the users of our building and align 
what the buildings are used for with our vision for the area. There have been 
ideas of hosting an annual Arts Festival in our buildings to celebrate the different 
users through performances and exhibitions. 

● There is ongoing discussion about service time and is now an opportunity to look 
at our service time as part of our vision and evangelism. With a growing number 
of young families, many express a preference for a morning service to avoid 
clashing with tea time, but also for evangelism to other families and growth.  By 
contrast, an afternoon or early evening service reaches a different group who 
wouldn’t consider morning church. 

● We often have initiatives coming from the church family for new ways to meet 
together, as our mid-week evening activities can be difficult to attend regularly, 
especially for those with demanding jobs and/or children. Currently there is just 
one large splinter group meeting regularly, mainly attended by single people. 
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There is an opportunity to shape mid-week church in a fresh way and better 
integrate differing lifestyles for the sake of growing together, rather than simply 
with ‘people like me’. 

● Since we have had our Children’s and Families’ Worker we have developed 
relationships with the immediately local schools and hosted special activities and 
services that directly teach these children the gospel. There is a huge opportunity 
to find more ways to bring these kids (and their parents) into church and teach 
them about Jesus. 

● There is potential to transform our church building, as we have already 
transformed the church hall, making it a warmer, better-equipped space for both 
ministry and community uses all year round. Currently we move our service into 
the hall from November to Easter. 

 
Challenges 
 

● Integrating and building community within the church family given the varied 
demands on people’s time outside of work is challenging. The small group(s) is 
now predominantly attended by single people with the majority of families with 
young children not in any group. The desire for a more opportunities to have 
integrated gatherings remains.  

● The congregation is relatively small to cover the staffing and potential building 
costs and to fill various operational rotas. Financially, this has been manageable 
as we have a number of people who are in well-paid and demanding jobs; but 
operationally, our ambition to be committed can sometimes outstrip our capacity 
to serve and there is a risk of burnout. 

● It is worth noting the emotional cost to a small congregation of church planting, 
building renovations and being part of a mobile population in a rapidly changing 
city. The last eight years has seen significant encouragements, growth and 
progress. Yet, as a small church family, we have experienced considerable 
personal suffering (illness, bereavement, mental health issues, insecure 
employment, relationship challenges), which have highlighted the need for 
pastoral care. Given that the majority of the church fall within an age range of 15 
years, there is often a longing for an older, more experienced generation to 
support us. 
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Our next Vicar: Who are we looking for?  
 

● We are looking for someone who will have a vision for St Barnabas’, the 
buildings, and the community with the energy, humour and drive to bring that to 
reality. The church family were once invigorated and committed to a common 
goal and vision but in recent years have become unfamiliar with what that looks 
like. 

○ We were formed to reach out to Dalston’s artistic and creative 
communities: we need someone who will re-ignite this and who thrives on 
applying the gospel to our culture. 

○ We are praying for someone to help us understand God’s Word better and 
seek to engage creatively and with conviction in our workplaces and 
community.  

○ We are praying for someone who will enable us to grow both numerically 
and spiritually as we face many challenges from family, work and city life 
as well as from within our own hearts. In short, we need someone who will 
help us to know Jesus more and introduce Him to others. 

○ We have a considerable number of young families in our church and we 
need someone with a desire to disciple these families while valuing and 
affirming single people and couples without children in our community.  

○ Our diversity of single and married people and families is essential and we 
are looking for someone who will be able to nurture, harness and 
encourage our diverse gifts.  

○ We live in an area of very mixed wealth and socio-economic 
circumstances: we would love to know how better to be church to our 
community and area. 

● We are looking for someone who will be excited about London as a cultural 
centre and able to apply their cultural awareness and personal study to your 
teaching and preaching.  
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● This role involves managing a team of part-time staff, so our new vicar will need 
to be a self-starter, able to turn vision into reality with both leadership skills and a 
team mentality. Our team of staff need support, investment and development to 
nurture their gifts and complement your own. 

● We are looking for a Vicar who: 
○ will share life with us as a church family. 
○ is a godly, humble leader, who is able to challenge and inspire 
○ is an excellent communicator 
○ enjoys working with young people 
○ is an excellent student, servant and teacher of Scripture 

 
 
 

***** 
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